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2007 qualified retirement plan limitations
401 (K) RETIREMENT PLAN
· $100,00 of wages classifies an employee as Highly Compensated [IRC Sec. 414 (q) (1) (b)]

· 2.0% nondiscrimination limit (sometimes call 401K testing limit) 
· $15,500 maximum elective deferral [IRC Sec. 402 (g) (1)]

· $5,000 catch up if age 50 or older

· $225,000 maximum eligible compensation limit [IRC Sec. 401 (a) (17)]
· 10% tax penalty for early withdrawals
DEFINED CONTRIBUTION (PROFIT SHARING) PLAN
· Company contributions equal to the lesser of 100% of compensation or $45,000 [IRC Sec. 415(c) (1) (A)]
· $225,000 maximum eligible compensation limit
· 10% tax penalty for early withdrawals
DEFINED BENEFIT (PENSION) PLAN
· $180,000 maximum benefit payout [IRC Sec. 415(b) (1) (A)]
· $225,000 maximum eligible compensation limit
INDIVIDUAL RETIREMENT ACCOUNT (IRA)
· Employees with adjusted gross income greater than $85,000 (married) or $60,000 (single) cannot deduct contributions to an IRA account if participating in a qualified retirement plan (IRC Sec. 408)
· $4,000 maximum contribution per individual

· $1,000 catch up if age 50 or older

· For the first time can directly deposit Federal Income Tax Refunds into an IRA

· 10% tax penalty for early withdrawals
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