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Temporary Disability Frequently Asked Questions
What is TDB?

This state-mandated Short Term Disability plan provides benefits to eligible NJ employees who are unable to work due to a non-occupational illness or injury.  Even employers who are located outside of NJ but have NJ employees must provide TDB insurance to their NJ workers.  New Jersey allows employers to privatize their TDB coverage.  Employers can opt for coverage with the State plan or with a private carrier.

Which employers are covered under TDB?

In general, all employers who are covered under Unemployment must also offer TDB to its employees.  All companies operating in New Jersey are subject to the TDB Law.

Who is eligible for TDB benefits?

In order to be eligible for TDB benefits, an employee must have had at least 20 base weeks of NJ covered employment, OR earned at least $5,200 in covered employment during the 52 week period immediately preceding the week in which the Disability began. A base week is a calendar week in the base year during which the employee earned $103 or more in covered earnings.

Do employees have to live in New Jersey to receive TDB?

No, where employees live has no bearing on whether they can receive TDB benefits.  Employees must work in New Jersey for an employer (can be for an employer based in New Jersey or based outside New Jersey) in order to be eligible for TDB. 

Who pays for New Jersey TDB?

Generally, the plan is funded by both employer and employee contributions. 

Employees contribute the first 0.50% up to the taxable wage base.  For 2007, the maximum taxable wage base is $26,600, making the maximum employee contribution for this year $133.30.  For plans insured through the State, the employer rate ranges from 0.10% to 0.75%.

Are Disability benefits taxable?

The taxability of TDB benefits depends on the employer/employee contribution arrangement.  The portion of premium that employees contribute is non-taxable.  For example, if employees contribute 50% of the premium and employers pay the other 50%, then their benefit is 50% non-taxable, which reduces the employer’s payroll tax burden accordingly.

What are the Rules for establishing a Private Plan?

Employers in New Jersey automatically participate in the State TDB plan, unless they elect coverage through an approved private plan.  The State must approve all such plans.  The private plan cannot be more restrictive, offer lower benefits, or require more employee contributions than the State plan.  A TDB plan can only move from the State on calendar quarters: January 1st, April 1st, July 1st, or October 1st.   

The State must be notified of the potential move prior to the effective date of the move.  The employer must complete the State’s form DP-1 and an election must be held with 50% plus one employee agreeing to the private plan on a consent form.  Zurich will assist you in holding this election, generally having your employees sign the consent form(s) when they come in to receive their paycheck during one pay period.  Since there is no change to the employee, having them sign the consent form is generally not an issue.  Zurich will then mail the original consent form and DP-1 to the State of NJ on the employer’s behalf.  In addition, Zurich will mail a copy of the prepared TDB policy and Notice of Compliance to both the State and the employer.  The employer must post the Notice in a conspicuous location at the worksite.  The State will review all documents and notify the employer and Zurich of approval.  Once approved, the State will issue a Certificate of Approval and assign a private plan number.  NOTE:  Zurich will perform all the administrative actions necessary to implement this program so you and your staff can focus on business!

What if a Group is already insured with a Private Carrier?

The process to move from one private carrier to another is similar.  However, no election is necessary provided the plan of benefits is the same.

What if I change my mind and want to go back to the State Plan?

Any employer may terminate their insured private plan by providing 30 days notice to the State of New Jersey.  Re-enrollment in the State plan is automatic and no new forms will need to be completed.
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